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NMporpammbl BAO ASC Ha coBpemeHHOM 3Tane pa3BUTUA U UX
BANAHUE HA 6e30nNacHOCTb

AHow ToT, npeacegatennb CY BAO A3C-MU.
Mau 2016, MockKBa.
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CopeprKaHue

1. BAO A3C
2. Mporpammbl BAO A3C
3. CoBpemeHHbIn 3Tan BAO A3C

4. BhnaHme Ha 6e30nacHOCTb



BAO ASC - BcemupHaa Accoumauua OnepaTtopoB -
A3C G

(] BAO A3C 6bina ocHoBaHa B Mockse B 1989

(d BAO A3C — nsBneyeHHble YPOKU 4epHOObINbCKOU aBapum

1 O6bmeH onbiTOM M B3aMMHas NoaaepsKKa
O UnamnsuayanbHaa M KONNEKTMBHaA OTBETCTBEHHOCTb 3@ 6@30MnacHOCTb

(] FfonoBHOM 0dpuc Haxoautca B JIOHAOHE

(J BAO A3C opraHu30BaHa No permoHa/sibHOMY NPUHLUUNY
(d MOCKOBCKUI LEHTP
d ATnaHTCKMM LeHTpP
d NapuKcKkuim ueHTp
J ToKnicknit ueHTp
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To maximize the safety and reliability of nuclear power plants
worldwide by working together to assess, benchmark and improve

performance through mutual support, exchange of information,
and emulation of best practices.

JJocTnKeHne coBepLUEHCTBA

nuclear safety

] 3TanoH aeatenbHoOCTU

(] CoBmecTHble ycunums




WANO

O 125 Members

O 231 NPPs

L 435 Units

J 32 Units under construction

0 157 Units undergoing decommissioning



WANO Moscow Centre y¥ia

23 Members (15t cat. — 14, 374 -8. 4th — 1)
13 countries

14 Utilities

25 Npps

58 GWe installed capacity

o O 0O O 0 O

74 Units in operation
(57 VVER, 11 RBMK, 2 BN, 4 EGP-6
+ Atomflot: 4 Icebreakers)

(

15 Units under construction

17 Units undergoing decommissioning
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HeatenbHoctb BAO A3C-ML, no nosbiweHUto 6e30nacHOCTH - ?*
A

w

Hekommepyeckoe NapTHEPCTBO NO NOAAEPHKKE CBOUX Y1E€HOB B
NHANUBNAYANbHOMN U KONNEKTUBHOM OTBETCTBEHHOCTM 33
6e3onacHoOCTb U HaaeXHocTb A3C

BAO
A3C - MU

YCTONUMBbLIN TPEYIrONbHUK
HEKOMMEPYECKOTO
napTHepcTBa

MeXayHapoaHasa WKOoa KyabTypbl INNTHBIN KNYD BbICOKMX CTAHAAPTOB
6e3onacHol aKkcnayaTauum A3C 6e3onacHocTn 1 HagexkHocTn ASC
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[ BAO A3C — yHMKanbHasa MmexayHapoaHaa opraHmM3aums,
0bbeanHALWAA BCEX YY4AaCTHUKOB AAEPHO-IHEPreTUYeCcKoro
busHeca




[porpammbl BAO ASC S
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To support its members WANO offers its members services
through four main programmes:

Operating Experience
Peer Reviews

Professional and Technical Development

I i i

Technical Support and Exchange



Mporpammbl BAO A3C

TECHNICAL SUPPORT

GUIDLINES
GOOD PRACTICES

: TECHNICAL SUPPORT MISSIONS

/

PEER REVIEW
PEER REVIEW /
PR Follow-Up /
CORPORATE PR /
Pre-Startup PR

Iz

OPERATING EXPERIENCE

g WANO OPERATING
EXPERIENCE REPORTs

ANALYSIS REPORTs

PROFESSIONAL &
CHNICAL DEVELOPMENT SERS

v

WORKSHOPS Just-in-time
SEMINARS Hot Topics

/

EXPERT MEE

TINGS

/ TRAINING COURSES
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WANO Criteria

Best world practices (WANO criteria)

IAEA standards

Company (Utility) requirements

Regulator requirements
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WANO Principles 'S

 Yuncb Ha ownbkax gpyrux!

U Mporpamma «OnbIT 3KcnAyaTaumum»

J CoBeplUueHCTBYMNCA Ha Ay4LImMX npumepax!

U Mporpamma «lNapTHEpPCKME NPOBEPKU»
U Mporpamma «MpodeccnoHanbHOE U TEXHUUYECKOE Pa3BUTUEN

L Mporpamma «TexHMYecKaa noaaep»kka 1 oomeH nHbopmaumen»

12



WANO programme structures

Operation experience exchange programme:
- SOER
- SER
-Just-In-Time OE Reports
- Requests
Peer reviews programme:
- Full-scope peer review
- Pre-startup peer review
- - Corporate peer review
- - Follow-up
Programme of technical and professional development:
- Expert workshops and seminars
- Training
- Dissemination of information
Programme of technical support and exchange of technical information
- Technical support Missions
- Performance indicators
- Guidelines and good practices

13



Operating Experience -

The goals of the OE programme are:

 To ensure timely exchange of information among the WANO
members on events at nuclear power plants and provide an
analysis of those events

] To draw attention of WANO members to events in order that
they take preventive measures at their plants

J The use of operating experience is a proven method of

enhancing operational safety at a nuclear power plant by
learning lessons from events

14



Significant Operating Experience Reports »
(SOER)
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J SOERs are provided for WANO members to
inform them about significant events or
trends and give them recommendations for
identifying and implementing corrective
actions to prevent a recurrence of events.

Significant Operating Experience Report
WANO SOER 2011-3

J SOER reports contain the following:
Fukushima Daiichi

Nuclear Station

Spent Fuel Pool/Pond

Loss of Cooling and Makeup

d Summary

U Training materials
 Training presentations
d Recommendations

August 2011
Limited Distribution

15
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WANO Significant Event Reports (SER) *%%*
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 The SER reports provide an analysis of
significant events to identify and share
lessons learned from the events.

 The SER reports contain the following:
 Description of the event
 Causes of the event
 Event analysis

U Lessons learned

J Actions to prevent a recurrence of
events.

 Training presentation are also provided

16



WANO Just-In-Time Operating Experience

(JIT)

AT

 JIT pre-job briefings are used by managers
in preparing personnel to perform certain
tasks which led to errors at other plants

(JEach JIT document contains an analysis
of 3 to 4 events

J Analysis of the causes

JQuestions which give the worker an idea
of how the event can be prevented

 JIT documents are developed specifically
for pre-job briefings
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http://www.wano.org/GoodPractices/Guidelines.asp

Konnyectso coobweHnm o cobbiTuax
BAO ASC-MU

195

35

22 26 28

2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014
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WANO Peer Review Programme = %4™.
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The goal of a PR is:

To compare the plant’s operational performance
against the WANO standards of excellence through an

in-depth, objective review of their operations by an
independent international team of experts.

19



WANO Peer Review Programme  %#%,

[ Each plant hosts a full-scale peer review regularly

A prestart-up peer review is conducted by a team of WANO
members prior to the start-up of the plant to assess its
readiness for safe operation

J Corporate peer reviews

 Follow — up

20



WANO Peer Review Programme %™
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Performance objectives include 4 Areas:
1 — Foundations (Nuclear Professionals; Leadership)

2 — Functional Areas

Operations

Maintenance
Chemistry
Engineering

Radiological Protection
Training

Each peer review team includes at least one expert from

each of the other regional centers of WANO

3 —
4 —

Cross-Functional Areas
Corporate Area

21



WANO Peer Review Programme %§%.

The cross-functional review areas include:

Operational Focus

Work Management
Equipment Reliability
Configuration Management
Radiological Safety

Performance Improvement
Operating experience
Organizational Effectiveness
Fire Protection

Emergency Preparedness

22



[TapTHEepCKue NPoBepKu

1995-2016 .-

All Peer Reviews 1995 - 2016
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1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

B TOTAL m PRs = Follow-up ™ Pre-start PR m CPR




Professional and Technical Development
Programme

This programme includes:

JExpert workshops and

seminars
dTraining

(1 Dissemination of infor

W WANO




CemuHap pykoBogutTeneu KomaHa napTHEePCKUX
NnpPoBepokK

25



Technical Support and —
Information Exchange Programme ﬁ"ﬁ

Three activities are integrated into the Technical Support

and Information Exchange Programme

[ Technical Support Missions (TSM)

L A Technical Support Mission lasts from two days to two weeks.

1 Performance Indicators (PI)

J WANO Performance Indicators include 11 reference indicators

1 Guidelines and Good Practices (GL, GP)

26



Konnyectso MTIT ML, BAO A3C ~am
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BbiBOAbI

 Mporpammbl BAO A3C — 3dpPeKTUBHbBIN MHCTPYMEHT
BbIIBNEHMA, OOMEHA U U3YUYEHMA IYYLLINX MUPOBbLIX MPAKTUK
6e3onacHoM aKkcnayaTaumm A3C

28



CoBpemeHHbIN 3Tan BAO A3C %™
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d MocTt-dykycmmcknim nepmoa,— obHosneHne BAO ASC

12 npoekToB — pacwmnpeHune obbema nporpamm BAO ASC

(J BGM B TOpOHTO — 3Tan pa3BUTUA

d Komnac — MHCTPYMEHT CTpaTerM4yeckoro n1aHMpoBaHUA

1 MpepcTtaBuTenbCcTBa Ha NOLLLAAKAX — NEPeHOC aKTUBHOCTM Ha ADC

d WANO — EauHbIN aoMm

29



[MoCT-PYKYCMMCKUM
3Tan pedpopmmnpoBaHma BAO AI3C

O TleHepanbHas Accambnes BAO A3C B LLieHbkeHe 2011 ropa —
Ha4yano NocT-GyKyCMMCKOro atana pebopmmpoBaHusa BAO ASC

v 5 pekomeHgaumit noct-pyKkycumckom Komuccum BAO ASC:
®* PacwunpeHue obvema gearenbHoctn BAO A3C
= Co3gaHue cTpaTermm pearmpoBaHuna Ha cobbITUA B OTpacau
= [loBbiweHue ypoBHA gosepma K BAO ASC
®* [loBblWweHUe aBTOPUTETHOCTU N OTKpbITOCTU BAO ASC

®* [loBblweHHe BHYTpeHHEﬁ COrnacoBaHHOCTHU

v Peanunsayma 12 noct-pyKycmmckmx npoektos BAO A3C

30



Peer Review
5 Equivalency
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BGM in Toronto Q,?‘

[NocT-BGM nepuoa

[ Komnac = JonrocpoyHblii nnaH = [lopoxKHas KapTa
d Mporpammbl BAO A3C — 06bembl 1 coaeprkaHue

d WA->Plant of Focus—> lapm. Mpou—~> MNoaaepskKa
] HoBble uneHol

 Young Generation

 Tpynosble pecypcol, poTaums, obydyeHune

32



Compass Objectives g
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 Provide the strategic
direction of WANO for the
next five years.

nuclear safety

WANO
COMPASS

WANO Long-Term Plan 2015-2019

 Align activities within
London Office and Regional
Centres.

[ Be a communication vehicle
for WANO staff member
staff and our external
visibility.

Guiding the world’s nuclear operators

on their path to excellence



- _OURPLAN

Contmuéato support and

Build and maintain a

'j_f’f}_;_ndards of high highly-trained, professional
perfornga{lce of the world’s workforce in WANO.
emstmg‘ﬂeet |

Forge a stronger WANO
through consistent, credible
products and programmes,
including providing nuclear
leadership training for our
members.

Instil superior standards
among new industry
entrants and maintain them
for plants approaching end-
of-life, life extensions and
decommissioning.



BUSINESS PLANS
ATLANTA LONDON MOSCOW PARIS TOKYO

COMPASS

2 S

s




BAO ASC — EanHbIV AOoMm N

d CotpygHuuyectBo PermoHanbHbIX LEHTPOB
1 Bzaumoaeuncteume PL n LO

J CraHpgapTu3aumsa n obmeH

U «AKTMBHOE uneHctso» 8 BAO ASC

J ApanTtauma BAO A3C K coBpeMEHHbIM YC/I0BUAM

36



BbiBOAbI .
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(1 BAO A3C Ha coBpeMeHHOM 3Tane pa3BUTUA — 3TO eAMHbIN AO0M

37



BanaHne Ha 6e3onacHOCTb 8% 2

1 Mpouecc HenpepbIBHOTO U ANCKPETHOIO NOBbILIEHUSA

6e3onacHoOCTH
 Mpouecc oueHKkH, pokyca n nogaepkm AIC no 6e3onacHOCTH
 Mpouecc nepeHoca geatenbHoct BAO ASC Ha naowagkmn A3C
J PernoHanbHbI KpnsmncHbin LeHTp
 MNMpoekTHO-opueHTnpoBaHHbIe M1

J MokasaTtenun PaboTbl

38



Operating Experience Good practices

Workshops, seminars, \ l v GuiZZ?ines

meetings, trainings

T

Benchmarking

Fulfilment of
. WANO
WANO-MC NPP Special Membership
Management Manéagement condlions obligations
- NPP :

Planning of
Support

Observations,
interviews,
documents analysis—»

Monitoring

e N
WANO Programme N / T Follow-Up PRs
Managers WANO On-stlte Operating Experience WANO Peer Reviews
Representatives
Performance
Indicators

39



WANO Assessment process BT e

WPGO08 «PykosoacTtso no oueHKke BAO A3C»:

J OueHKa BAO A3C — 0612 oueHKa Npou3BOACTBEHHOWM
NeATe/IbHOCTM CTaHLUMUKN, NPOBOANMAA HEMOCPEACTBEHHO Nocae
NAapTHEPCKOM NPOBEPKU; NPU OLLEHKE PAaCcCCMaTPUBAIOTCA
pe3ynbTraTbl NAPTHEPCKOM MPOBEPKU, IKCNAYATALMOHHbDIE
cobbITUA N NPOU3BOACTBEHHbIE MOKA3aTe/IM PaboTbl CTaHLUMM C
MOMEHTA NPoBeAeHMNA NnocaeaHeN NapPTHEPCKOM NPOBEPKMU, a
TaKXe COCTOAHME BbINOJIHEHUA PEKOMEHALUNIN, COAEPKALMXCA B
CoobuieHunsax BAO ASC o BaxKHOM onbiTe akcnayatauum (SOER).

40



UcxoaHble AaHHble ANA BbINOJHEHUA OLEeHKU Q?
BAO ASC T A

O 3akntountenbHbint otyeT o MM ASC — 0CHOBHOM UCTOYHUK MHPOpPMaL UK

1 Pe3synbrathl BbiNoAHEHMA pekomeHaaumin SOER — 0bbIYHO OTparKkatoT BbIBOADbI
Mn

O lMpounssoacTtBeHHble Noka3aTesnn AIC 3a oUueHMUBaeMbIN Nepuos,
d AHanm3 cTaHUMOHHbIX COObITMI 33 OLLEEHUBAEMbIN NMepmnog,

d Pe3ynbratbl OUEHKWU NO KaxXaon 06,1acTy Npon3BOACTBEHHOM AEATENbHOCTHU
(byHKUMOHaNbHblE M 0bLWENpPON3BOACTBEHHbIE 06/1aCTH )

41



NMpouecc OueHkn BAO ASC

MNposegeHune MMM n
MpoekT otyeTta no M
(+SOER, nokasarenu,

03)

( BegyLueit akcnepT no |
obnactu
npepocrasnaeT
nHPopMaumio B
KOMWTET MO OLIEHKE

pekoMeHaaumMmn no
oueHKe npekTopy

PL

L obnacTteun )
e N\
KO BAO A3C
npegocTasnaneT

\ 4

Owvpektop PLL
OLLeHWBAET CTAHLMUIO
n dpuKkcupyet
pe3ynbTaTbl OLLEHKN

BAO A3C

>

4 \
KomuTteT no oueHke
obnacTelt onpegenaer
OLEHKYy obnactu n
nHpopmmpyet 06
3TOM KOMWCCUIO MO

| OLeHKe (KO) BAO A3CJ

A 4

KO BAO A3C
BbINO/HAET aHaNM3
pe3ynbraTtos 1
(MHPOPMALMOHHDIN

NaKeT No oLeHKe)

PykoBogutenb
KomaHab! M1
npeacrasnsaet

pe3ynbtaThbl 1M1

Ounpektop PL,
(oTBETCTBEHHDIN
npeacTaBuTENb)

coobuiaeT OueHKyY
pykosogutento 30

. A3C )

42




CoobLeHue pesynbTaTos oueHKuM BAO A3C ",ﬂ;_

L Pe3ynbtathl OLEHKN COOOLLAOTCA B 3aKPbITOM nopaake pykosoautento 30
OTBeTcTBEHHbIM NpeacTtasmuTenem pykosoactsa PLL BAO ASC Ha 3aKI1H0UYMNTE/IBHOM
coBewaHum nocne MMl

O PacnpegeneHune oueHOK No PerMoHy npeacraBaseTca permoHanbHomy CY Ha 3aKpbITOM
3aceaHum

O PacnpepeneHune oueHOK no Bcem pernoHam npeacrtasnaetca CY BAO ASC Ha 3aKpbITbIX
3aceaHUAX

O Bo Bpems kaxkaon A, HaunHas ¢ 2015 roaa, pacnpeaeneHue Bcex oueHoK BAO A3C
byaeT npeacTaBiATbCA PYKOBOAUTEIAM KOMMNAHUIM OTPAC/IM Ha 3aKPbITbIX 3aceaaHmnsax

O Pe3ynbTaTbl OLEHOK CTPOro CEKPETHbI
HE NOANIEXAT NYB/IMMHOMY PACMNPOCTPAHEHUIO

O MepeyeHb nepcoHana BAO A3C, umetoLero AocTyn [ 58
K pesynbtatamu oueHok BAO A3C, orpaHuyeH




[Mpouecc onpeaeneHnsa ¢okyca n noggepkkm A3C i

Jigd !
LA A LAERE
R J

VFZ
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w

Recovery Plan for PoF Category For all NPPs Support Plan
(Utility & NPP) <: identification > (WANO)

Annually
After the WANO Assessment and
WPG-10 (PoF) If necessary (event, deterioration)
WPG-8 (WA) WPG-10 (PoF)

G.6-MC (Guideline for Organization of Support to NPP)
R.18-MC (Methods to Determine Level of Interaction)

Follow- Pre- _
S I
SOER || Utility Up Startup CPR TSM LHOTE pece
PR PR observations | conditions



[lpouecc nepeHoca geatenbHocTn BAO ADC Ha
nnowaakm AIC. OSR.

ha 2AS

Establishment — 2012,
2013+2015 — development and full-scope operation.

Assessment of WANO-MC — positive practice.
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Mission of o
WANO-MC On-Site Representatives , ¢
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Make WANO more demanded, efficient and visible in assisting its’ Members in
their efforts to maximise the safety and reliability of nuclear power plants
by relocation of WANO missions and support activities to NPP sites

= Prompt and targeted interaction — work on sites, on areas of concern
= Join efforts — joint activities
= Monitoring and support — analysis of performance, planning and organization of support,

monitoring of progress, targeted observations, communication to plant management

WANO-MC On-Site Representative

46



Objectives of WANO-MC On-Site Representatives

1. Monitoring and organization of support to NPPs
2. Participation in WANO Programmes

3. Professional / Career development

4. WANO Development

5. Individual and collective responsibility for WANO goals

47



Regional Crisis Center He

1 8 emergency drills and exercises

d 24 messages on plant safety significant events

d 1 RCC working group meeting

1 training course for RCC personnel

1 RCC formats update

48



[NpoeKkTHO-MHPopmMpoBaHHble M1 % 4
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 MpoekT 6bin BBeaeH B aencteme nocse CoBeta ynpaBaatoLLLmMx
2011 ropa B OTBET Ha peKomeHaaunu NocT-GpyKyCUMCKOro
nnaHa aencrsmm BAO ASC.

d Llenb npoeKkTa - noBblWEHNE YPOBHA NPoBeAeHMUS
NAapTHEPCKUX NPOBEPOK 3a CHET BHEAPEHUA PEKOMEHAAL NN
no pacwunpeHuto geatenbHoctn BAO ana BKAOYEHUA B Hee
HEeKOTOpPbIX acneKkToB npoekTta A3C.

d MpeanoxeHns no peannsaumm pekomeHaaumm bbinm
npeanoxeHbl Ha coriacoBaHue CoBeTa ynpasasaoWmX B
TopoHTO (OKTAGPL 2015)

49



Design-Project %

w A N 0

J MeTtogonoruna pa3spaboTaHa

J UHCcTpymeHTapuit pa3pabotaH n onpoboBaH

dMoarotoBka 1 npoBeaeHUE NUIOTHbLIX MPOBEPOK -
nporpecc B COOTBETCTBMUM C MNAAHOM.

d MNMnaHnposaHume Ha 2016-2017 roa

50



3Tanbl NPOEKTHO-UHPOPMUPOBAHHOM
NPOBEPKU

AOKYMEHTUPYETCA 3aKAOHYEHNE O
COCTOAHUM PYHAAMEHTA/IbHbIX
dYHKUMIM Be3onacHoCTK,
NOATBEPKAEHHOE B XO4€ NPOBEPKM

51



[Moka3atenu pabotbl / CocToAaHUe - am
3KCNyaTauMOHHOM 6e3onacHOCTH AAA

1 O6bwme no A3C (yuneHam BAO ASC-MU)
Mo obnactam npomn3BOACTBEHHOM AeATE/IbHOCTH

1 NMokasaTtenn BAO A3C

O Index-1
O Llenesblie — 4

O O6buwue — 12

d AHaNNTUYECKNI KOTUYET — OLEHKa»

52



WANO-MC Individual Target-related Performance Qyﬁk

Moscow Center

Individual Target-related Performance
. # of units with # of units achieving % of regional center units achieving
Key Indicator . L. .
qualified results individual target individual target
CRE (Collective Radiation Exposure) 68 58 85,3%
FLR (Forced Loss Rate) 69 66 95,7%
ISA (Industrial Safety Accident Rate) 24 24 100%
SSPI (Safety System Performance
. 160 158 98,8%
Indicator)

Number of Units not meeting Individual Target per Regional Center

FLR SSPI CRE ISA

Total Units: 57 Total Unit/Station Systems : 17 Total Units: 50 Total Stations: 26

WANO Restricted Distribution




WANO-MC Industry Target-related Performance

Moscow Center

Industry Target-related Performance

) . # of units achieving % of regional center # of units/station % of units/station
. # of units with ] i L. . -
Key Indicator . industry worst units achieving industry systems achieving systems achieving
qualified results . . . .
quartile target worst quartile target improvement improvement
CRE (Collective Radiation
68 50 73,5%
Exposure)
FLR (Forced Loss Rate) 69 49 71,0%
ISA (Industrial Safety
. 24 22 91,7%
Accident Rate)
SSPI (Safety System
. 160 75 46,9%
Performance Indicator )

Number of Units not meeting Industry Target per Regional Center

FLR

44

Total Units: 175

SSPI

Total Unit/Station Systems : 321

CRE

ISA

Total Units: 96

Total Stations: 48

Tokyo Center




WANO - MC Key Indicators Performance
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WANO Key Indicators Performance trends
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BbiBOAbI 5

J BanAaHue Ha 6e30nacHOCTb — HEMPEPbIBHbIN Npouecc
COBEPLUEHCTBOBAHMUA 3KCN/lyaTaLMOHHOM 6e30nacHOCTM B
ANCKPETHOM N OHNANH-pEXNme NnocpeacTsom peanmsaynm
nporpamm BAO ASC

,. R,
T = >

L B R e o (Y
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3aKa4YeHme % 25

& v v -
N O

w A

d Mporpammbl BAO A3C Ha coBpemMeHHOM 3Tane SBAAKTCA OCHOBHbIM
MHCTPYMEHTOM COBEPLUEHCTBOBAHUA SKCNAyaTaLMOHHOMN
6e3onacHoOCTH

H Pacwmunpaetca 06BEM U MeToa4010IrnMA nogaep KK n ycnyr
 ABapuitHaA roTOBHOCTb
O KopnopaTtusHbie MM
O Crew Performance Observation
O PernoHanbHbI KpusncHbil LleHTp
d Design-Project
O U ap.

] Peannsyetca npouecc HenpepbIBHOIO COBEPLLUEHCTBOBAHMUA
3KCNyaTauMoHHOM 6e30nacHOCTH

d 3¢ddeKTUBHOCTb, NPUBAEKATENBHOCTb U BAMAHUE Ha 6@30MacHOCTb

onpenenaArTcAa nepeHoCcom akTMBHoCTU aeatesibHoct BAO A3C Ha
nowaaKkm
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BAO ASC - MocKoBcKumn LleHTp

Cnacubo 3a BHMMaHue!



